
RESOLUTION NO. 2025-_L 

OF THE BOARD OF FIRE TRUSTEES 
OF THE GEORGETOWN TOWNSHIP FIRE PROTECTION DISTRICT 

FLOYD COUNTY, INDIANA

SALARY RESOLUTION FOR FISCAL YEAR 2025

WHEREAS, the Board of Fire Trustees of the Georgetown Township Fire Protection District (the 
"District") desires to memorialize and approve the pay scale and salaries for employees of Georgetown 
Township Fire Department (the "Fire Department") in accordance with Chapter 1 of the Accounting and 
Uniform Compliance Guidelines Manual for Special Districts for fiscal year 2025; and

WHEREAS, the Fire Chief of the Fire Department, as part of the 2025 Budget adopted in the fall 
of 2024, previously provided the Board a 2025 Proposed Payroll Budget (the "Salary Schedule"), a copy 
of which is attached hereto as Exhibit A, and recommended its formal, stand-alone adoption by 
resolution of the Board on behalf of the District for fiscal year 2025.

NOW, THEREFORE, BE IT:

RESOLVED, that the Board hereby ratifies, approves, and adopts the Compensation Schedule for 
2025 on behalf of the District, effective for the entire fiscal year beginning on January 1,2025.

Adopted by the Board of Fire Trustees ofjhe Georgetown Township Fire Protection District in a 
public meeting on this day of , 2025.

4901-9674-0884.1
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